CCH HR Seminar
Avoiding HR Management Pitfalls in Your Business
-Salary reduction, Poor performance, Sexual harassment, Bullying, Work rules etc.-
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/Learn about the essential points of HR management issues. These issues may become serious problems h
handled improperly. The important thing is to try to come up with some countermeasures in advance. This
seminar focuses on various points and gives an opportunity to consider the best way. Examples of some
articles to be incorporated in Work Rules of Employment will be mentioned. The seminar will be presented by
Thurgood, the labor/employment partner of Anderson Mori & Tomotsune. He acts on behalf on both Japanese
and non-Japanese multinational companies, advising them on any and all aspects of labor and employment.
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+ This seminar will cover the following topics with short and medium breaks between the sessions. During these
breaks, participants can exchange business cards, and network with each other.
The doors will open at 1:00 P.M.
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Z{tBAsAIE 1:00 PM EEYFET,
> Amendments to the Work Rules of Employment and their binding power
- Examples of some articles to be incorporated in Work Rules of Employment
> Procedures associated with unilateral termination and the objectively reasonable and socially acceptable

grounds

- Poor performance of employees (possibility of salary reduction)
- Sexual harassment, Bullying
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*CCH reserves the right to amend or cancel the events due to unforeseen circumstances
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Seminar Detail 34—
Date(HE) : Friday, 24™ June, 2011 (2011 &6A248 £ER)
Time (Bff) ¢ 1:30 PM. ~ 5:00 P.M.
Venue (57 : Happo-en 5% floor, Linden Room /\%E 5F >35>y
(1-1-1 Shirokanedai, Minato-ku, Tokyo  #XH4%1-1-1 Tel: 03-3441-7888)
http://www.happo-en.com/
Number of Seats (A#%) : 50 seats (50 A)
Language (£:&): English (&:E
Speaker (;&8f) : Mr. Hideki Thurgood Kano: Partner, Anderson, Mori & Tomotsune
RIS TUA—VU-ER-REFELEHHR ——
Seminar Price (2&#&#) : ¥20,000+Tax
*Please register at the following URL or send your registration sheet in by Fax
TE URL & Y BEHAWZELCH, ARICSEADOL FAXIZTEREY WREEFEFT LS BBV LET,
https://www.cch-japan.jp/contents/register/form

Seminar participants qualify for a special 10% discount on the following CCH HR book:
LI F—BMBEOEHICHREEDEREZ BNV LET, BB 10%A ZICTTEAWLETES

- Japanese Labor & Employment Law and Practice 1st Edition(10% Off)

» Japan Employers’ Handbook (10% Off)
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Speaker Profile zEETREEE

Hideki Thurgood Kano : Partner, Anderson, Mori & Tomotsune

Hideki Thurgood Kano is a Partner of Anderson Mori & Tomotsune which is one of the largest and most
diversified full service law firms in Japan. Thurgood has been practicing in the area of labor and
employment only, since 1995, from the viewpoint of employers and companies. He acts on behalf of both
Japanese and non-Japanese multinational companies, advising them on any and all aspects of labor and
employment. Although he advises companies on ways to avert formal labor and employment disputes, he is
also an experienced labor and employment litigator, having successfully defended many cases. He has
written and lectured extensively on labor and employment matters.
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TERCHANGE Sub.
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SHINAGAWA STH.

(IHSAK] STN.

SUBWAY: Get off “SHIROKANEDAI STATION” on TOEI MITA Line, NAMBOKU Line
JR: Five minutes from MEGURO, GOTANDA, or SHINAGAWA station by taxi
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Special Discount Offer for Seminar Participants

Seminar participants qualify for a special 10 % discount on the following CCH HR books
LI F—SMBOERICHREEDERZ BN WVZLET, SMBX 10%F TICTITBAWETES,

NEW “Japanese Labor & Employment Law and Practice 1st Edition”
Revamp from “Japan Staff Employment Law Guide”

New Edition is including GLOSSARIES of English/Japanese terms often used in the Labor & Employ Law!!
FIRICITEBEICFIAREOB VA FEEFZDHESRIHIBE ! !

Regular Price : ¥22,050 (including tax) — ¥ 19,845 (including tax)
BEAME: ¥22,050 (Fid) — ¥19,845(Fid) 10%E5|

Bound book: approximately 500 pages &{74A:#J500 X—

Publish: June,2011 %17H:2011 %6 A

Author: Hideki Thurgood Kano, Anderson, Mori & Tomotsune
EE EMEH 7oAV 2R REFELTIHER /S—bF—

This book provides comprehensive commentary and local custom advice to the labor and employment laws
of Japan along with clear explanations of how these laws work in practice.
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€ What’s NEW about this book ¢

This book was revamped from "Japan Staff Employment Law Guide 1st Ed". Author included new
amendments and added more detailed and precise information throughout all chapters.
GLOSSARIES of English/Japanese are newly inserted for convenience of all HR managers.

The volume of this book was increased more than 100 pages.
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Termination and Redundancy

Industrial Relations

Expatriates and Foreign Workers

Sample Letters Forms & Policies

The Employment Laws

The Employment Contract

Employment Issues

Benefits, Retirement & Related Tax Issues

- F FF
£ L

“Japan Employers’ Handbook”

Regular Price : ¥48,300(including tax) — ¥ 43,470 (including tax)
B ¥48,300(FiiA) — ¥43,470(Fiid) 10%%E15]

JAPAN

Loose-leaf Book: Update reports sold separately ﬁ%‘fﬁgﬁ

Mg L—R)—2: TyFTTF—MERIFEYLTVET,
Author: David A Wouters, Wouters & Associates Inc.
EEH . TEYF 94—48—X I+—43—X & 7YLI—Y KRMFHRLE

Concise, easy-to-understand advice on a daily bases. This unique loose-leaf book is designed specifically
for foreigners doing business in Japan. It explains all aspects of Japanese employment law that can
affect your business-everything from recruitment and training to retirement is covered.
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Table of Contents <OEmployee Benefits

{OlIndex {Work Hours & Rest Days

{OTowards A New Japan <{Non-Regular & Special Employees
{Statutory Employment Guidelines <Promotion, Transfer, Discipline & Dismissal
<{Rules of Employment {Safety, Health & Sanitation
<>Employment Contracts {Unions & Labor Agreements

{Recruiting & Training



CCH HR Seminar Registration Sheet (HHiA®E)

To: CCH Japan Limited 2011/ / Fax to.03-6234-3989 CCHJ WEB
Company Dept.
fist & R
Address T B
et
TEL ( ) FAX ( )
E-Mail @
Title Name
Name
33 B
() Seminar only (£3F+—O&Em) ¥ 21,000 (including tax)
() Seminar with 10% OFF product (£3+—5N+10%%I5|HMREA) ¥21,000 +¥ ( )

Registration Information

+ Registration and Confirmation (&HH3AIZDLNT)

Reserve your seat by telephone, fax, or e-mail. Please complete the registration form on an individual

basis. After your seat has been reserved, a confirmation letter will be sent. Please present it to the

reception desk with your business card.
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4+ Payment (H3Z$IZDLV\T)

Once your participation has been confirmed, you will be required to make payment for the event before the
seminar, as described on the invoice.
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+ Substitution Policy ({{ERHEIZDLI\T)

A substitute delegate is welcomed at any time with no extra charge, if you are unable to attend. Notice of
replacement must be made in writing via e-mail or fax to CCH Japan at least one day prior to the event.
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DBEAERHSE N ZEETISBFEOLLET,

+ Cancellation (F¥>tJLIZDLVT)

You may send notification of a substitute at any time prior to your scheduled seminar. If a cancellation notice is
received in writing or by telephone more than one week before the seminar, you will receive a full refund. If a
cancellation notice is not received, payment is due in full. (In such a case, a complete set of the course
materials will be sent to you.)
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[Contact us BRE&H]

CCH Japan Limited

Akasaka Shasta East Bldg, 1F 4-2-19 Akasaka, Minato-ku Tokyo 107-0052
T107-0052 REEERFRIR 4-2-19 FR_IYR¥ 1—RF 1F
TEL:03-6234-3980 FAX:03-6234-3989 URL:www.cch-japan.jp

FAX 03-6234-3989




